Position: Veterinary Assistant/RVT
We are looking for an experienced veterinary technician/assistant to come on board and join our team.
We are looking for someone with a positive team attitude and must be willing to work evenings and
weekends, since the hours are not set and our new team member will need to be flexible. We offer
health benefits, including vision, dental and chiropractic, vacation, holiday pay, and 401K.
A degree through the Veterinary technology program of San Joaquin Valley College is required.
Two years working experience in the field is required.
Who are we:

We at Cedar Veterinary Hospital appreciate and love animals. Every day we are honored to
provide our patients and their families with the best possible care in an atmosphere of kindness
and respect.
Where are we:
The Fresno/Clovis metropolitan area has a cost-of-living and lifestyle comparable to the Midwest,
yet is only three hours from the excitement and celebrity of LA, and the arts and culture of San
Francisco. California’s beautiful central coast is only two and a half hours away and three nearby
National Parks (Yosemite, Sierra and Kings) offer snow, paddle, camp, climb and nature adventures
for your family. Plus the growing Fresno and neighboring Clovis communities offer great housing
choices and a lifestyle that affords you more time with your family and friends, and less time in a
car commuting.
What we offer:

We offer a competitive compensation and benefits package as listed on our Career Tab.

Cedar Veterinary Hospital could become the place for you to contribute your skills and perspectives
while benefiting from those of the others in our group.
Interested candidates should forward their resume to: Cecilia Wright, Hospital Manager,

cwright@cedarvethospital.com

It is the policy of Cedar Veterinary Hospital to afford equal opportunities for all qualified
persons, regardless of their race, creed, color, age, sex, gender, sexual orientation, national
origin, religion, disability, medical condition, marital status, veteran status, or any other
protected class at the local, state, or Federal level. As such, no applicant or employee will be
excluded from employment consideration based on these factors.

